La Plata, Maryland

                                                       Effective September 1, 2020

TOWN OF LA PLATA, MARYLAND 

POSITION TITLE: 
Public Works Technician I 
DEPARTMENT: 
Public Works
SUPERVISOR:
Director and Assistant Director of Public Works
FLSA Status:

Non-Exempt
ESSENTIAL PERSONNEL
PRIVATE 
Job Summarytc  \l 5 "Job Summary"
The Crew Member is an entry level position with the Department of Public Works.  Crew Members perform general unskilled manual work of a routine nature.  The duties require physical vigor.
Essential Duties and Responsibilities include the following.  Other duties may be assigned.

Handling of solid waste.
Cutting and trimming grass.
Cutting and trimming trees.
Painting.
Seasonal leaf removal.
Assist in the repair, patching, or maintenance of streets, sidewalks, curbs and gutter, storm and sanitary sewers, manholes, and water mains.

Snow and ice removal from town property; applies sand and/or salt to town property areas.

Assist in the repairs of water and sewer lines.
Assist in unblocking sewer lines.
Assist with Town Events.
Assist in the installation of water meters.
Assist with snow removal including driving snow plows and salt trucks.
General maintenance of parks and town shop.
Build and maintain positive working relationships with co-workers and the public using principles of good customer service and emphasizes that; "Service is our Business".

Performs related duties and responsibilities as required.
Qualifications

PRIVATE 


tc  \l 5 ""
To perform this job satisfactorily, an individual must be able to perform each essential duty satisfactorily. The requirements listed below are representative of the knowledge, skill and/or ability required.  Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.

PRIVATE 
Education, Certification and/or Experiencetc  \l 2 "Education, Certification and Experience Required"
Possession of a High School diploma or GED. 
Possession of Valid Maryland driver’s license

Flagger Certification within 1 year
Obtain a temporary Water distribution 1 license upon hiring

Obtain a temporary sewer collection 2 license upon hiring 
Ability to make sound decisions in a manner consistent with the essential job functions.

Technical Qualifications

Ability to maintain a very professional atmosphere in customer service with officials, co-workers, and members of the public in routine, emergency, or emotional situations.   Ability to take direction.  Ability to accomplish tasks quickly in a fast-paced environment with frequent interruptions and short deadlines.
Ability to work well with people dealing with a wide variety of issues and challenges.  Skilled at handling multiple projects and short deadlines with adherence to regulations and procedures.  
Language Skills

Ability to communicate effectively, both verbally and in writing, with private contractors, consulting engineers, utility companies, property owners, government officials, the public, fellow employees and Town officials.   Must be able to listen and interpret problems, direct inquiries to appropriate staff or resources, exercise tact and diplomacy, and make clear written and oral reports and recommendations.  Ability to read and comprehend instructions, correspondence, and memos.  Ability to write correspondence.

Physical Demands

While performing the duties of this job, the employee is regularly required to talk, hear, and see.  The employee is frequently required to stand and use hands to finger, handle or feel objects or controls.  The employee is occasionally required to walk; reach with hands and arms; balance; and stoop, kneel or crouch.  Work requires some physical dexterity which may include standing for long periods of time, walking over rough, uneven surfaces; bending, crouching, stooping and reaching.    The employee must occasionally lift and/or move up to or in excess seventy-five (75) pounds.  Rarely required to work unusual hours.
Environmental Conditions

The worker is subject to outdoor environmental conditions. Unpleasantness such as a high level of noise, dust, grease and mud; Cold/Hot and/or wet/snowy weather.
The physical demands described here are representative of those that must be met by an employee to successfully perform the essential functions of this job.  Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.

